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JOB SUMMARY:  
The Floor Technician works under the direction of the Facility Maintenance Manager, with guidance from the Lead Environmental Services worker to maintain environmental and infection control standards within established policies and procedures of The Home.  The Floor Tech is responsible for keeping the floor surfaces clean, antiseptic, and shining.  The Floor Tech may also perform a variety of general cleaning tasks to maintain resident rooms, offices, hallways and other assigned areas of the facility.
RESPONSIBILITIES:

Within assigned area:

1. Operates mechanical floor cleaners, buffers, vacuums, snow blowers, shampooers, and related environmental service equipment.

2. Wet mops rooms, halls, etc.; shampoos rugs and furniture.

3. Buffs, strips, waxes, and polishes floors.

4. Moves furniture and other heavy objects as desired.

5. Cleans and disinfects all fixtures, floors, mirrors, windows, doors, and walls of bathrooms.

6. Keeps work areas neat and orderly.  Cleans equipment and assists with other cleaning duties as assigned.

Other Duties:

7. Cleans vents, fan fixtures, tops of windows, doorframes and other high areas using a ladder.

8. Gathers and disposes of trash and waste material using specified bags and/or containers in accordance with the schedule provided.

9. Dusts furniture, woodwork, equipment, and dust mops floors.  Polishes and cleans fixtures in rooms and bathrooms.

10. May shovel snow from exits, ramps, and parking areas.

11. Attends all meetings as required.

12. Participates in educational programs, inservice meetings, and fire drills.  Assists with evacuations when needed.

13. Performs other related duties as assigned.
CONDUCT:   (In addition to the specifics listed below, incumbent must demonstrate respect and courtesy towards the individuals served here, family members, guests, vendors, and co-workers at all times, and acting as an “ambassador of St. Mary’s,” positively greet others and offer assistance as needed.)
     1. Complies with attendance and punctuality policies



     2. Works well with others






     3. Uses time appropriately



     4. Attire is appropriate for job


     5. Is respectful and courteous to other staff



     6. Is respectful and courteous to visitors



     7. Follows instructions with a positive attitude


     8. Complies with all policies and procedures.

QUALIFICATIONS:
Must have the ability to read and write, and follow simple oral instructions; 
High School Diploma or GED
WORK EXPERIENCE:

     Must have at least one (1) year experience working as a floor tech, in environmental   

     Services, maintenance, or a related field.  Must possess knowledge of and the ability to 

     operate mechanical floor cleaners, buffers, vacuums, carpet shampooers, carts, heat 

     machine compactors, dollies, ladders, snow removal, and related equipment.
PHYSICAL REQUIREMENTS:

1. Must be able to sit, stand and walk for variable lengths of time.

     2.
Must be able to lift up to thirty-five (35) pounds 
     3.   Must be able to climb ladders and work from high locations

     4.   Must be able to reach, stoop, bend, kneel, and crouch.

     5.   Position works with and may be exposed to commercial housekeeping/cleaning 
           agents and/or chemicals.

     6.   May be exposed to humid conditions, hot equipment, and noise.

     7.   Must follow personal safety precautions when handling/exposure to hazardous bodily 
           fluids.

I have read, understand and agree that I can perform the essential functions of this job description, and accept the responsibilities outlined above.  I understand my role that these are the primary functions of my position, and that fulfilling it is a condition of continued employment.
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